Employability Booster
Designed to develop key employability skills and confidence
with two immersive simulations

Overview
The Employability Booster programme is a concentrated, simulation-based
course specifically designed to develop the knowledge, practical skills and
competences that employers are looking for in their graduate recruits.
Feedback from students shows that
participation builds conﬁdence and belief
in their ability to secure a graduate-level
role in the future.

Project Management Experience

Exploring Enterprise Experience

The Employability Booster programme
uses two immersive LD simulations:

Who is it for?

• Dates and duration

The programme is designed to be used

• Level of facilitation by Learning Dynamics

by Careers and Employability teams to
boost the employability of both
Undergraduate and Master’s level students

• Collection of feedback on skills and
competences developed

for ﬁrst-year students to get them to focus

Competences mapped on EU
Entrepreneurship framework

on building employability at the start of their

The Employability Booster Programme

across faculties. The programme is used

university life as well as ﬁnal year students
needing to add something extra to their
CV in order to secure a future career role.

Adapted to your needs

The programme is designed
to be used by Careers and
Employability teams to
boost the employability of
both Undergraduate and
Master’s level students

delivers competences mapped against
the EU Entrepreneurship Competence
Framework, Bacigalupo, M., Kampylis,
P., Van den Brande,G., (2016).

Delivered on

The Simulation Space platform

EntreComp: The Entrepreneurship

Each Employability Booster programme

Competence Framework, Luxembourg:

is adapted to the needs of the individual

Publication of the European Union; EUR

university in terms of:

27939 EN; dol: 10.2791/593884
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Ideas and Innovation Competences

Specific skills developed:

• Spotting opportunities

The ability to:

Learning review & scoring work
produced

• start up, initiate, execute and close down

Students are encouraged to keep a

• Creativity
• Vision
• Valuing ideas
• Ethical and sustainable thinking

Resource Competences
• Self -awareness and self-eﬃcacy
• Motivation & perseverance
• Mobilising resources
• Financial & economic literacy
• Mobilising others

Into Action Competences
• Learning through experience
• Working with others
• Coping with ambiguity, uncertainty
and risk

projects in the corporate, public and third
sector and to contribute knowledge and
know-how when working in project teams
• come up with an idea for an enterprise
and to create a business model that
demonstrates the viability and
sustainability of the enterprise

learning review throughout the programme.
A scoring system is built into all four phases
of each of the simulations so that it can be
run competitively, where appropriate, with
teams working together to produce the best
scores for each individual phase and best
combined score.

• make operational decisions for a start-up
enterprise and to read operational and
ﬁnancial statements that reﬂect decisions
and performance
• pitch a start-up enterprise concept to
potential investors
• work in, sometimes virtual, teams and
to contribute to team performance

• Planning and management / time
management
• Taking the initiative

Case Studies
Bristol University One-Day Freshers

Dundee University Four-Day Project

Week Event – Exploring Enterprise

Management Experience

This one-day event was designed to

This four-day event was ﬁrst launched in

inspire students to consider setting up
their own business and to ensure that
those who do are more likely to build a
sustainable business.
Working in teams, students were asked to:
• Come up with creative and Innovative
ideas for business start-ups.
• Turn these ideas into workable business
models.
• Run a start-up business for its ﬁrst 3 months
• Pitch their business concept to
potential investors.

during the pandemic when students were
unable to go out on placements. It was
designed to give students the know-how
and experience of running a major business
project. Using PRINCE2 frameworks and
tools in order to build their employability skills.
Working in teams, students were asked to:

The programme is used
for first-year students to
get them to focus on building
employability at the start of
their university life as well as
final year students needing
to add something extra to
their CV

• Start-up a complex project
• Initiate (create a detailed plan) for
the project
• Experience running the project
• Close down and apply the learning
from the project

Ready to get started? Request a quote at: www.learningdynamics.co.uk
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Endorsements:
University or Westminster BAME Summer Employability Booster University

‘The programme really delivered’
‘I am passionate about enterprise and developing practical employability skills in our
students and especially our BAME students so they are exactly where they need to
be when they go to join the graduate labour market. This programme – funded by the
Quentin Hogg Foundation – used both the Project Management Experience and the
Exploring Enterprise Experience to boost the employability of BAME students at
Westminster University – and it really delivered’.
Karen Kufuor, University of Westminster, Course Leader Business Economics

‘I landed myself a job….’
‘Thanks to the skills that I learnt on the Employability Booster, I’m happy to tell you
that I’ve actually landed myself a job which I’ll be starting on Monday! I am so grateful
for everything you’ve helped me & others like me with who may have gone on to do
even better!’
Bradley Nascimento, University of Westminster

‘A real confidence builder’
‘What I learned from this programme was that I had self-doubt – I thought that I couldn’t
get a job in business or start my own business. But the programme built my confidence
and I realised that I shouldn’t have self-doubt.’
Niska Khanna, Marketing & Management student, University of Westminster

Ready to get started? Request a quote at: www.learningdynamics.co.uk
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Online simulations that help deliver
an exceptional learning experience
We partner with universities to provide immersive online simulations designed to enhance
key business disciplines and skills for university students and corporate teams worldwide.

Operations
Strategy
M&A
Project Management
Enterprise
Employability
MBA Essentials
Sustainability / CSR

Request a free demo:
www.learningdynamics.co.uk
simulations@learningdynamics.co.uk
+44 (0)333 242 3981
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